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HARYANA GOVERNMENT 
HEALTH DEPARTMENT 

Notification 

The 5th July, 2016 
No. 49/ 155 /2015 -6HBII. - In Continuation of Government Order No. 49 / 155 /2015 -6HBII dated 
2nd September, 2015 , the Governor of Haryana is pleased to reconstitute a “ Special High Power Purchase 
Committee ” as an institutional mechanism for the procurement and distribution of drugs and equipment and allied , as 
under : 
Sr .No. Designation 

Designation in the Committee 


Hon ble Health Minister 

Chairman 
Additional Chief Secretary Health / Principal Secretary , Vice Chairman 
Health 
Additional Chief Secretary Medical Education & Member 
Research Department 
Additional Chief Secretary /Principal Secretary , | Member 
Finance or his /her nominee not below the rank of Joint 
Secretary 
Director General, Ayush 

Member 
Director Supplies & Disposals or his /her nominee not Member 
below the rank of Joint Secretary 


Director General, Medical Education & Research Member 
(DMER ) 


| 10 


MD, NHM 

Member 
DGHS 

Member 
MD , HMSCL 

Member, Secretary 
In the absence of Chairman , Vice - Chairman will preside over the meeting . The Committee may co -opt any 
other subject expert(s) as special invitee (s) 


Price : Rs. 5 -00 


(4849 ) 


4850 
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The case pertaining to finalization of one time purchase through tender and the finalization of the rate 
contract for purchase of Drugs, consumables, equipments etc . done by Haryana Medical Services Corporation Ltd ., 
will be placed before the Special High Powered Purchase Committee for consideration and decision . 


Chandigarh: 
The 14thJune, 2016 . 


P . K . MAHAPATRA , 
Additional Chief Secretary to Government Haryana , 

Health Department. 


हरियाणा सरकार 
शहरी स्थानीय निकाय विभाग 

अधिसूचना 

दिनांक 5 जुलाई, 2016 
संख्या 18 / 77 / 2016 - 3क1. - हरियाणा नगर पालिका अधिनियम , 1973 (1973 का अधिनियम 24 ) की धारा - 24 की 
उप - धारा (1) तथा ( 2) द्वारा प्रदान की गई शक्तियों तथा इस निमित्त उन्हें समर्थ बनाने वाली सभी शक्तियों का प्रयोग करते 
हये, हरियाणा के राज्यपाल, इसके द्वारा प्रधान के रूप में श्रीमती वीना रानी पत्नी श्री सत्यनारायण, पार्षद , वार्ड नं0 5, 
नगरपालिका, उचाना, जिला - जीन्द का नाम अधिसूचित करते हैं । 


अनिल कुमार, 
प्रधान सचिव , हरियाणा सरकार , 
शहरी स्थानीय निकाय विभाग । 


HARYANA GOVERNMENT 


URBAN LOCAL BODIES DEPARTMENT 


Notification 

The 5th July, 2016 
No. 18 / 77/ 2016-3C1. - In exercise of the powers conferred by Sub- section (1 ) and ( 2 ) of Section 24 of the 
Haryana Municipal Act , 1973 (Act 24 of 1973 ) and all other powers enabling him in this behalf, the Governor of 
Haryana hereby notifies the name of Smt . Veena Rani W / o Sh. Satyanaryan, Member , Ward No . 5 , Uchana as 
President of Municipal Committee , Uchana , District- Jind. 

___ ANIL KUMAR, 
Principal Secretary to Government Haryana , 

Urban Local Bodies Department. 


हरियाणा सरकार 
शहरी स्थानीय निकाय विभाग 

__ अधिसूचना 

दिनांक 5 जुलाई , 2016 
संख्या 18 / 78 / 2016 – 3क1. - हरियाणा नगर पालिका अधिनियम , 1973 (1973 का अधिनियम 24 ) की धारा - 24 की 
उप - धारा (1) तथा ( 2) द्वारा प्रदान की गई शक्तियों तथा इस निमित्त उन्हें समर्थ बनाने वाली सभी शक्तियों का प्रयोग करते 
हये, हरियाणा के राज्यपाल, इसके द्वारा प्रधान के रूप में श्री सुरेश कुमार पप्पू पुत्र श्री दयाल चन्द, पार्षद, वार्ड नं0 11, 
नगर परिषद नरवाना जिला - जीन्द का नाम अधिसूचित करते हैं । 


अनिल कुमार, 
प्रधान सचिव , हरियाणा सरकार , 
शहरी स्थानीय निकाय विभाग । 
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HARYANA GOVERNMENT 
URBAN LOCAL BODIES DEPARTMENT 

Notification 

The 5th July, 2016 
No. 18 /78/2016 - 3C1. - In exercise of the powers conferred by Sub -section ( 1) and (2 ) of Section 24 of the 
Haryana Municipal Act, 1973 (Act 24 of 1973 ) and all other powers enabling him in this behalf, the Governor of 
Haryana hereby notifies the name of Sh . Suresh Kumar Pappu S /o Sh . Dyal Chand,Member, Ward No. 11 , Narwana 
as President ofMunicipal Council, Narwana , District -Jind. 

ANIL KUMAR , 
Principal Secretary to Government Haryana, 

Urban Local Bodies Department . 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 


ciri 


vi 


Notification 

The 5th July , 2016 
No. I.R .- II-Exmp/NS ( W )/Mgt/2016 /27 /27237. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 ( Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s GBT India 
Private Limited , Second Floor, Block A , DLF Centre City , DLF Centre , Gurgaon from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the Official Gazette subject to the following conditions: 
1. The Establishment must be registered /renewed through on -line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 
day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011) . 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty. 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 

The Management will ensure that the transport vehicle incharge / security incharge / management has 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 


o 


o 


o 
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15. 


The Management will ensure that the emergency calls No. are displayed inside the vehicle . The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop/ training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 


Notification 

The 5th July, 2016 
No. I.R .-II-Exmp/NS ( W ) /Mgt/2016 /28 /27231. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s American 
Express Business Solutions ( India ) Private Limited , 5th Floor, Commercial Block - 3 , Zone-6 , Main Sector 
Road , Opposite Golf Course, DLF, Phase - V , Gurgaon from the operation of the provisions of section 30 of the 
Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of publication of the 
notification in the Official Gazette subject to the following conditions: 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtimework shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August , 1997 ( AIR 1997 SupremeCourt -3011). 
The Management will provide adequate Security and proper Transport facility to thewomen workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register /Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver , Address of the Driver , Phone/Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge / management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register. 
The Management will ensure that the vehicle is not black or tinted glasses. 


12 . 


13 . 
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The Management will ensure that the emergency calls No. are displayed inside the vehicle . The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop/ training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 


im 


*in 


Notification 

The 5th July, 2016 
No. I. R .- II-Exmp /NS ( W )/Mgt/2016 /29/27210 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s GE India 
Business Service Private Limited , Building No. 7A , Sector 25A , DLF, Phase - III, Gurgaon from the operation of 
the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the Official Gazette subject to the following conditions: 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov . in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 
day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to thewomen workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the nameof the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/ Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver, Phone /Contract No of the 

Driver, and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the security 

incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress . 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register. 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 


ě 


řo 


o 


13 . 
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16 . 
17 . 


The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop/ training for women employees. 
Among other conditions asmay be specified in this regard by the Labour Department from time to time. 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana. 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II - Exmp/NS (W )/Mgt/2016 /30 /27216 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 ( Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Globallogic 
Technology Limited , Tower - A , Unitch Signature Tower -2 , Sector 15 , Part -3 , Village Silokhera , Gurgaon from 
the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a 
period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 
1. The Establishment must be registered/renewed through on -line under the Punjab Shops and Commercial 

Establishments Act , 1958 on the departmental web site (www .hrlabour. gov.in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtimework shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 ( AIR 1997 Supreme Court - 3011) . 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor . 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register /Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract No of the 
Driver , and Time of Pickup of the women employees from the establishment destination . 
The Managementwill ensure that the attendance Register of the security guard is maintained by the security 
incharge / management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress . 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register. 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 


15 . 
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The Management will ensure holding an annual self defence workshop / training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I. R .- II-Exmp/NS ( W )/ 

Mgt/2016 /31/27243 . - In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 ( Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s ELI BPO 
India Private Limited , 16th Floor, Tower - B , Building No. 14 , DLF Cyber City , DLF - III, Gurgaon from the 
operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period 
of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions: 

The Establishment must be registered / renewed through on - line under the Punjab Shops and Commercial 
Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 
The total No. of hours ofwork of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day. 


The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour . 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August , 1997 (AIR 1997 Supreme Court - 3011). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts. 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver , Address of the Driver , Phone/Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge /management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop / training for women employees . 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


11. 


14 . 


15 . 


17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II - Exmp/NS (W )/Mgt /2016 /33 /27249 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Campus EAI 
India Private Limited , D -5 , Infocity -2 , Sector - 33, Gurgaon from the operation of the provisions of section 30 of 
the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of publication of 
the notification in the Official Gazette subject to the following conditions: 

The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 
Establishments Act , 1958 on the departmental web site (www .hrlabour.gov .in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 
day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts. 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty. 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register /Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 

incharge/ management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 

and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 

The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 

will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 

The Management will ensure holding an annual self defence workshop / training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to time. 


ě 


řo 


i 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II - Exmp/NS (W )/Mgt /2016 /35 /27219 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s RSB Systems 
Private Limited , 52 , Hartron Complex, Electronic City , Sector- 18 ( P ), Gurgaon from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the OfficialGazette subject to the following conditions : 

The Establishment must be registered / renewed through on -line under the Punjab Shops and Commercial 
Establishments Act , 1958 on the departmental web site (www .hrlabour. gov .in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 
day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011) . 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/ Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 

incharge /management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 

and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 

The Management will ensure holding an annual self defence workshop / training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to time. 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 
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HARYANAGOVT. GAZ . (EXTRA.), JULY 5, 2016 (ASAR . 14, 1938 SAKA) 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I. R .- II -Exmp/NS ( W ) /Mgt/ 2016 /36 /27240 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s The Leela 
Kampinski (owner Ambience Hotels and Resorts Private Limited ) Ambience Island Ambience Mall, NH - 8 , 
Opposite Toll Plaza , Village Nathpur, Gurgaon from the operation of the provisions of section 30 of the Punjab 
Shops and Commercial Establishments Act, 1958 for a period of One year from the date of publication of the 
notification in the OfficialGazette subject to the following conditions: 
1 . The Establishment must be registered /renewed through on -line under the Punjab Shops and Commercial 

Establishments Act , 1958 on the departmental web site (www .hrlabour.gov .in ) 

The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop /training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


15 . 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana. 
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4859 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II -Exmp/NS (W )/Mgt /2016 /37 /27234 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Falck India 
Private Limited , Unit No.- FF - 104 , 105 , 107, The Space Tree Block - C , Sushant Lok - 1 , Sector-43 , Gurgaon from 
the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a 
period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions: 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov .in ) 

The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August , 1997 (AIR 1997 Supreme Court-3011). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver , Address of the Driver , Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge / management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop /training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


15 . 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana. 


4860 


HARYANA GOVT.GAZ . (EXTRA .), JULY 5 , 2016 (ASAR . 14 , 1938 SAKA ) 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II -Exmp/NS (W )/Mgt /2016 /38 /27228 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Fluor Daniel 
India Private Limited , Infinity Tower, 4th Floor, Tower C , 6th Floor, Tower A , B & C , Gurgaon from the 
operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period 
of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov.in ) 

The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop /training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


15 . 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I. R .- II- Exmp/NS (W ) /Mgt/2016 /39 /27222. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Xceedance 
Infotech Private Limited , 1304 - 1308, 13th Floor, Tower - B , Signature Tower , Gurgaon from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the OfficialGazette subject to the following conditions : 

The Establishment must be registered / renewed through on -line under the Punjab Shops and Commercial 
Establishments Act , 1958 on the departmental web site (www .hrlabour. gov .in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 
day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011) . 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/ Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 

incharge /management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 

and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 

The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 

will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 

The Management will ensure holding an annual self defence workshop / training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to time. 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 
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HARYANA GOVT.GAZ . (EXTRA .), JULY 5 , 2016 (ASAR . 14 , 1938 SAKA ) 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II - Exmp/NS (W )/Mgt /2016 /40 /27213 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Fluor Daniel 
India Private Limited , Infinity Tower, Building No. 10A , 3rd Floor , DLF Cyber City , DLF City , Phase- II , 
Gurgaon from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 
1958 for a period of One year from the date of publication of the notification in the Official Gazette subject to the 
following conditions: 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov .in ) 

The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 

day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August , 1997 (AIR 1997 Supreme Court-3011). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver , Address of the Driver , Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge / management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 

home/her accommodation . 
15 . The Management will ensure that the drivers will not leave the dropping point before the employee enters into 

her accommodation . 
16 . The Management will ensure holding an annual self defence workshop /training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to time. 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II -Exmp/NS (W )/Mgt /2016 /41/27225 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Xceedance 
Infotech Private Limited , 3rd Floor, Tower A , Building No. 1 , Augusta Point, Golf Course Road , Gurgaon 
from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for 
a period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov .in ) 

The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Managementwill ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 

The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 

The Management will ensure holding an annual self defence workshop/ training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


15 . 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 
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HARYANA GOVT.GAZ . (EXTRA .), JULY 5 , 2016 (ASAR . 14 , 1938 SAKA ) 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July, 2016 
No. I.R .- II -Exmp/NS (W )/Mgt /2016 /42 /27246 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Fluor Daniel 
India Private Limited , 3rd and 6th Floor , Building No. 8B , DLF Cyber City, DLF City , Phase - II , Gurgaon 
from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for 
a period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov .in ) 

The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August, 1997 (AIR 1997 Supreme Court-3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 

The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 

The Management will ensure holding an annual self defence workshop/ training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


15 . 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 5th July , 2016 
No. I.R .- II - Exmp/NS (W )/Mgt/2016 /43 /27252. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act , and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Amdocs 
Development Centre India Private Limited , Tower -C , Building No. 3 , Gurgaon Infospace Limited , Sector - 21, 
Old Delhi, Gurgaon Road , Dundahera , District Gurgaon from the operation of the provisions of section 30 of the 
Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of publication of the 
notification in the Official Gazette subject to the following conditions : 
1 . The Establishment must be registered /renewed through on- line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour.gov. in ) 

The total No. of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 


day . 


The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13th August , 1997 (AIR 1997 Supreme Court-3011). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver , Address of the Driver , Phone /Contract No of the 
Driver, and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 
incharge / management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 
and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register . 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 
home/her accommodation . 
The Management will ensure that the drivers will not leave the dropping point before the employee enters into 
her accommodation . 
The Management will ensure holding an annual self defence workshop /training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to time. 


15 . 


16 . 
17 . 


PANKAJ AGARWAL , 
Labour Commissioner,Haryana. 
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